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In the published article, Authentic leadership for creativity and innovation: The moderating role 
of motivating language, the article’s citation year was incorrect. The citation was given as Johan 
et al. (2024) (on page 3). The correct citation should be Johan et al. (2023), as written in the 
references list. 

Instead of:

Prior research has demonstrated that innovative work behaviour is one of the main drivers of 
organisational success, performance and sustainability (Ahmad et al., 2023; Johan et al., 2024; 
Sheehan et al., 2020).

It should be:

Prior research has demonstrated that innovative work behaviour is one of the main drivers of 
organisational success, performance and sustainability (Ahmad et al., 2023; Johan et al., 2023; 
Sheehan et al., 2020).

The authors apologise for this error. The correction does not change the study’s findings, its 
significance or overall interpretation of its results or the scientific conclusions of the article in 
any way.
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